
Announcement of Professional Development 
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Pursuant to technical letter HR/Salary 2023-11 Professional Development Opportunities are restricted to full and part time unit 3 
faculty with an active payroll status and who are not on FERP or are Retired Annuitants. Opportunity to participate is subject to 
budget, participantion caps, and eligibility limitations. 

Opportunity Overview 

Program/Activity Title: 

Stipend Amount: Dates: 

College/Center: Approximate Hours: 

Maximum # of Participants: Deadline to Apply: 

 Program/Activity Description: 

Participation Requirements and Expectations for Stipend Compensation (Deliverables): 

Who Should Apply? 

How will Participants be Selected? 

How to Apply (Application link or instructions): 

Information and Disclaimers 

Professional Development Stipends (PDS) are none pensionable, are taxable, and eligible for benefits deductions. Faculty Unit 3 
participants must complete the stated terms in full to be eligible for payment. Work completed during a PDS does not count towards 
entitlement or workload, and cannot be considered during faculty review or consideration for course assignments unless included in 
CV. All work produced during a PDS is subject to Intellectual Property Rights controlled by Article 39 of the CFA CBA. Total PDS 
awards, per faculty member, per fiscal year, cannot exceed $10,000. FERP faculty and Retired Annuitants are ineligible for PDS
awards/payments, as are staff. All other unit 3 faculty must have an active appointment to be eligible.

https://csyou.calstate.edu/Policies/HRPolicies/TL-SA2023-11.pdf#search=2023%2D11
https://www.calstate.edu/csu-system/faculty-staff/labor-and-employee-relations/Documents/unit3-cfa/article39.pdf

	Stipend Amount: $1000.00
	Dates: Summer 2025 - Fall2025
	CollegeCenter: Center for Teaching & Learning
	Approximate Hours: 20+
	Maximum  of Participants: 25
	Deadline to Apply: February 3, 2025
	ProgramActivity Description: This mini-course creates a space for STEM faculty to explore research-based methods to increase Latine student engagement while promoting students' culture and identity. Through scaffolded activities and reflective questions, faculty conduct equity exercises to analyze and improve their own course material.
	Participation Requirements and Expectations for Stipend Compensation Deliverables: Deliverables include a syllabus written in inclusive language, an assignment or assessment showing utility value, and a teaching portfolio. These will be presented at the Fall 2025 Culminating event, where faculty will share their insights and outcomes with peers.
	Who Should Apply: All full-time and part-time Unit 3 faculty
	How will Participants be Selected: A group of faculty facilitators and the Director of the Center for Teaching & Learning will determine which applicants can participate based on their application and the funding available.
	How to Apply Application link or instructions: The program and application details will be placed on CTL’s Faculty & Professional Learning Community website: 
https://www.csus.edu/academic-affairs/center-teaching-learning/faculty-learning-communities.html
	Text1: Culturally Responsive Teaching at HSIs


